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his chapter, we examine gender stratiﬁ-:atiol‘l—l'ni%llf_fs and ‘Fem‘l:;:s‘
ekl ige, and property. Gender is especially «;
i unequal access to power, prestige, a _P b e o Stg-
nificant because it is a master status; that is, it cuts a . Pects of g
cial life. No matter what we attain in life, we carry the labﬁl male or{mrz _(.jTheseblahels
carry images and expectations abm_lt how we shm_ﬂfi act. They not only guide our chay.
ior, i)ut they also serve as a basis of power and prwllege. " i
In this chapter’s fascinating journey, we shall look at mcqualng between the sexes aroyyg
the world and in the United States. We shall explore whether it is biology or culture thy
makes us the way we are, and review sexual harassment, unequal pay, and wolencfe againge
women. This excursion will provide a good context for understar{dmg the power difference
between men and women that lead to situations such as the one just desc1_’1bed in our open.
ing vignette. It should also give you insight into your own experiences with gender.

Issues of Sex and Gender

(N AW hen we consider how females and males differ, the first thing thar usually
\VAYL .. mind is sex, the biological characteristics that distinguish mae
and temales. Primary sex characteristics consist of a vagina or a penis and
other organs related to reproduction. Secondary sex characteristics are the physical distinc.
tions between males and females that are not directly connected with reproduction. Sec.
ondary sex characteristics become clearly evident at puberty when males develop more
muscles and a lower voice, and gain more body hair and height, while females form more
fatty tissue and broader hips, and develop breasts.

Gender, in contrast, is a social, not a biological characteristic. Gender consists of what-
ever behaviors and attitudes a group considers proper for its males and females. Conse-
quently, gender varies from one society to another. Whereas sex refers to male or female,
gender refers to masculinity or femininity. In short, you inherit your sex, but you leam

your gender as you are socialized into the behaviors and attitudes your culture asserts are
appropriate for your sex.

¢ expectations associated wich

gender vary around the world, as illustrated in the photo
montage on the next page. They

vary so greatly that some sociologists suggest we replace the

terms masculinity and femininity with masculinities and femininities (Beynon 2002).
The sociological significance of gender is that it is a device by which saciety controls its mem-
bers. Gender sorts us, on the basis of sex, into different life experiences. It opens and closes

doors to power, property, and even prestige. Like social class, gender is a structural feature
of society.

Before examining inequalities of gender,

let’s consider why the behaviors of men and
women differ.

Gender Differences in Behavior:
Biology or Culture?

Why are most males more aggre
ing” occupations such as nursin
tions, many people respond wi

ssive than most females? Why do women enter “nurtur-
g in far greater numbers than men? To answer such ques
th some variation of “They're just born that way.”

Is this the correct answer? Certainly biology plays a significant role in our lives. Each

of us begins as a fertilized egg. The egg, or ovum, is contributed by our mother, the sper™

that fertilizes the egg by our father. At the very moment the egg is fertilized, our sex is de-
termined. Each of us receive

s twenty-three pairs of chromosomes from the ovum an
twenty-three pairs from the sperm. The egg has an X chromosome. If the sperm that fer
tilizes the egg also has an X chromosome, we become a girl (XX). If the sperm has 2
chromosome, we become a boy (XY). !
That's the biology. Now, the sociological question is: Does this biological difference
control our behavior? Does it, for example, make females more nurturing and submissi*®

and males more aggressive and domineering? Let’s consider the positions that sociologis®
take,

www.abloriaman. com/hensin®



To express thejr qender, people fol
low the guidelines of their culture
As you can see from these photos,
the guidelines for demonstrating
femininity and masculinity vary
widely from one culture to another

Indiy

Brazil

Mexico

Tibet

Ivory coast

The Dominant Position in Sociology

al factors, not biology, are the reasons we
come with meanings built
ation of these physical dif-

['he dominant socinlngical position is that soci
bl'llll\'c the way we do. Our visible differences of sex do not

into them. Rather. each human group makes its own interpret
ferences and on this basis assigns males and females to separate groups. There, people
learn what is expected of them and are given different access to their society’s privileges.
~ Most sociologists find compelling the argument that if biology were the principal factor
in human behavior, all around the world we would find women to be one sort of person and
men another. In fact, however, ideas of gender vary greatly from one culture to another—
and, as a result, so do male-female behaviors. This dominant position, that of culture, is pre-

sented in the Thinking Critically section.
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Cynthia Fuchs Epstein, whose posi-
tion in the ongoing "nature versus
nurture” debate is summarized here.

Chapter 11

Sex and Gender

Biology Versus Culture—

Culture Is the Answer

For sociologist Cynthia Fuchs Epstein (1986, 1988,
1989), differences between the behavior of males
and females are solely the result of social factors—
specifically, socialization and social control. Her ar-
gument is as follows:

1. The anthropological record shows greater
equality between the sexes in the past than we
had thought. In earlier societies, women, as
well as men, hunted small game, made tools,
and gathered food. In hunting and gathering
societies, the roles of both women and men are
less rigid than those created by stereotypes. For
example, the Agta and Mbuti are egalitarian.
This proves that hunting and gathering soci-
eties exist in which women are not subordinate
to men. Anthropologists claim that in these so-
cieties there is a separate but equal status of
women at this level of development.

2. The types of work that men and women do in
each society are determined not by biology
but by social arrangements. Few people can
escape these arrangements, and almost every-
one works within his or her allotted narrow
range. This gender division of work serves the
interests of men, and both informal customs

and formal laws enforce it. When these .
cially constructed barriers are removed,
women's work habits are similar to those
of men.

3. Biology “causes” some human behaviors, by
these are limited to those involving reprogy,.
tion or differences in body Structure. These
differences are relevant for only a few actiyi.
ties, such as playing basketball or “crawling
through a small space.”

4. Female crime rates are rising in many parts of
the world. This indicates that aggression,
which is often considered a biologically dic-
tated male behavior, is related instead to so-
cial factors. When social conditions permit,
such as when women become lawyers, they,
too, become "adversarial, assertive, and domi-
nant." Not incidentally, another form of this
“dominant behavior" is the challenge women
have made in scholarly journals to the biased
views about human nature proposed by men,

In short, rather than "women's incompetence or in-
ability to read a legal brief, perform brain surgery,
[or] to predict a bull market,” social factors—social-
ization, gender discrimination, and other forms of
social control—create gender differences in behav-
ior. Arguments that assign “"an evolutionary and ge-
netic basis” to explain differences in the behaviors
of women and men are simplistic. They “rest ona
dubious structure of inappropriate, highly selective,
and poor data, oversimplification in logic and in in-
appropriate inferences by use of analogy.”

B e e M R = "]

Opening the Door to Biology

The matter of “nature” versus “nurture” is not so casily settled, however, and a number of
sociologists acknowledge that biological factors are involved in some human behavior
other than reproduction and childbearing (Udry 2000). The Thinking Critcally section
on the next page presents this position. Alice Rossi, a feminist sociologist and former pres-
ident of the American Sociological Association, has suggested that women are better pre-
pared biologically for “mothering” than are men. She (1977, 1984) says that women ar¢
more sensitive to the infant’s soft skin and to their nonverbal communications. Ross
stresses that the issue is not either biology or society. Instead, nature provides biological
predispositions, which are then overlaid with culture.

To see why the door to biology is opening, just slightly, in sociology, let’s consider 3
medical accident and a study of Vietnam veterans.

A Medical Accident The drama began in 1963, when 7-month-old male iden-
tical ewins were taken to a doctor to be circumcised (Money and Ehrhardt 1972). :Thc M
ept physician, who was using a heated needle, turned the electric current too high and
accidentally burned off the penis of one of the boys. You can imagine the parent
disbelief—and then their horror—as the truth sank in.

What can be done in a situation like this? The damage was irreversible. The paren®
were told that their boy could never have sexual relations. After months of soul-searching

v.ahlongman.com/heash



Biology Versus Culture—
Biology Is the Answer

Sociologist Steven Goldberg (1974, 1986, 1993)
finds it astonishing that anyone should doubt "the
presence of core-deep differences in males and fe-
males, differences of temperament and emotion we
call masculinity and femininity." Goldberg's arqu-
ment—that it is not environment but inborn differ-
ences that "give masculine and feminine direction
to the emotions and behaviors of men and
women"—is as follows:

1. The anthropological record shows that all so-
cieties for which evidence exists are (or were)
patriarchies (societies in which men dominate
women). Stories about long-lost matriarchies
(societies in which women dominate men) are
myths.

2. In all societies, past and present, the highest
statuses are associated with men. In every so-
ciety, politics is ruled by "hierarchies over-
whelmingly dominated by men."

3. Men dominate societies because they "have a
lower threshold for the elicitation of domi-
nance behavior...a greater tendency to ex-
hibit whatever behavior is necessary in any
environment to attain dominance in hierar-
chies and male-female encounters and rela-

tionships.” Men are more willing "to sacrifice
the rewards of other motivations—the desire
for affection, health, family life, safety, relax-
ation, vacation and the like—in order to attain
dominance and status.”

4. Just as a 6-foot woman does not prove the
social basis of height, so exceptional individu-
als, such as highly achieving and dominant
women, do not refute "the physiological roots
of behavior,"

In short, there is only one valid interpretation of why
every society from that of the Pygmy to that of the
Swede associates dominance and attainment with
men. Male dominance of society is "an inevitable res-
olution of the psychophysiological reality.” Socializa-
tion and social institutions merely reflect—and
sometimes exaggerate—inborn tendencies. Any inter-
pretation other than inborn differences is “wrong-
headed, ignorant, tendentious, internally illogical,
discordant with the evidence, and implausible in the
extreme.” The argument that males are more aggres-
sive because they have been socialized that way is
equivalent to the claim that men can grow mous-
taches because boys have been socialized that way.

To acknowledge this reality is not to defend dis-
crimination against women. Approval or disapproval
of what societies have done with these basic bio-
logical differences is not the issue. The point is that
biology leads males and females to different behav-
iors and attitudes—regardless of how we feel about
this or whether we wish it were different.

T e AT L T T e T e e e T e e e

and tearful consultations with experts, the parents decided that their son should have a
sex change operation. When he was 22 months old, surgeons castrated the boy, using the
skin to construct a vagina. They then gave the child a new name, Brenda, dressed him in
frilly clothing, let his hair grow long, and began to treat him as a girl. Later, physicians
gave Brenda female steroids to promote female pubertal growth (Colapinto 2001).

At first, the results were promising. When the twins were 4 years old, the mother said
(remember that the children are biologically identical):

One thing that really amazes me is that she is so feminine. I've never seen a little girl
so neat and tidy. . . . She likes for me to wipe her face. She doesn't like to be dirty,
and yet my son is quite different. I can’t wash his face for anything. . . . She is very
proud of herself, when she puts on a new dress, or I set her hair. . . . She seems to

be daintier. (Money and Ehrhardt 1972)

About a year later, the mother described how their daughter imitated her while their

son copied his father:

I found that my son, he chose very masculine things like a fireman or a police-
man. . .. He wanted to do what daddy does, work where daddy does, and carry
a lunch kit. . . . [My daughter] didn’t want any of those things. She wants to be a
doctor or a teacher. . . . But none of the things that she ever wanted to be were like
a policeman or a fireman, and that sort of thing never appealed to her. (Money and

Ehrhardr 1972)

Steven Goldberg, whose position in
the ongoing “nature versus nurture”
debate is summarized here.
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Sociologists stress the social factors
that underlie human behavior, the
experiences that mold us, funneling
us into different directions in life.
The study of Vietnam veterans dis-
cussed in the text is one indication
of how the sociological door is
slowly opening to also consider bio-
logical foctors in human behavior.
Shown here are men of the 173rd
Airborne Brigade in a “search and
destroy"” patrol in Tuy Province,
Vietnam, in June 1966.
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is ¢ o e that gender is
If the matter were this clear-cut, we could use this case to conclud 8 nder is en-
S hings in life so simple, however, and a twist occurs i
tirely up to nurture. Seldom are things in life so stmpl : i
e ite thi isi art and her parents’ coaching, Brenda did not adap,
this story. Despite this promising start and her pa | ! 1 a i hp
5 . . - - . . = . & i ra 0[
well to femininity. She preferred to mimic her father snv;ng,l ik pad ]_ker
- E 3 . =Y
putting on makeup. She rejected dolls, favoring guns dnq ter brother’s toys. She liked
rough and tumble games and insisted on urinating standing up. (,la;smatcs teased her
and called her a “cavewoman” because she walked like a boy. At age 14, she was expelled
from school for beating up a girl who teased her. Despite estrogen treatment, she was noy
attracted to boys, and at age 14, in despair over her inner turmoil, she was thinking of
suicide. In a tearful confrontation, her father told her about the accident and her ey
change. ‘ : . |
“All of a sudden everything clicked. For the first time, thtng.s mafie sense, and [ under-
stood who and what I was,” the twin says of this revelation. David (his new name) then had
testosterone shots and, later, surgery to partially reconstruct a penis. At age 25, he married
; i 4 : e
a woman and adopted her children (Diamond and Sigmundson 1997; Colapinto 2001,

The Vietnam Veterans Study Time after time, researchers have found thar
boys and men who have higher levels of testosterone tend to be more aggressive. In one
study, researchers compared the testosterone levels of college men in a “rowdy” fraternity
with those of men in a fraternity that had a reputation for academic success and social re.
sponsibility. Men in the “rowdy” fraternity had higher levels of testosterone (Dabbs et al.
1996). In another study, researchers found that prisoners who had committed sex crimes
and acts of violence against people had higher levels of testosterone than those who had
committed property crimes (Dabbs et al. 1995). The samples researchers used were small,
however, leaving the nagging uncertainty that the findings of a particular study might be
due to chance.

Then in 1985, the U.S. government began a health study of Vietnam veterans. To be
certain the study was representative, the researchers chose a random sample of 4,462 men.
Among the data they collected was a measurement of testosterone. Now, unexpectedly,
sociologists had a large random sample available, and it is providing surprising clues
about human behavior,

This sample supports earlier studies showing that men who have higher levels of testos-
terone tend to be more aggressive and to have more problems as a consequence. When the
veterans with higher testosterone were boys, they were more likely to get in trouble with
parents and teachers and to become delinquents. As adults, they are more likely to use
hard drugs, to get into fights, to end up in lower-status jobs, and to have more sexual
partners. Knowing this, you probably won’t be surprised to learn that they also are less

likely to marry—certainly their low-paying jobs and trou-
ble with the police make them less appealing candidates for
marriage. Those who do marry are more likely to have af-
fairs, to hit their wives, and, it follows, to get divorced
(Dabbs and Morris 1990; Booth and Dabbs 1993).
Fortunately for us sociologists, the Vietnam veterans
study does not leave us with biology as the sole basis for be-
havior, Not all men with high testosterone get in trouble
with the law, do poorly in school, or mistreat their wives. A
chief difference, in fact, is social class. High-testosterone
men from higher social classes are less likely to be involved
in antisocial behaviors than are high-testosterone men
from lower social classes (Dabbs and Morris 1990). Social
factors (socialization, life goals, self-definitions), then, also
play a part. In addition, conflict increases testosterone, 50
we can't be certain that high levels of testosterone are the
cause or the consequence of conflict (Mazur and Michalek
1998). Uncovering the social factors and discovering how

they work in combination with testosterone will be of great
interest to sociologists.



Wc..c,hn" h‘.}\'C l'f\‘nw.u‘l turther studies, but the initial findings
are intriguing. They indicate that some behavior that we “.)'_

ciologists usually assume to be due entirely to socializ ition is
also influenced by biology. The findings are preliminary, but
3];;:1&1(.;111: and [.‘lm\-'(:c.ztiw. In the \'L‘ii!:h o come A

. this xhnuh]
prove to be an exciting—and controversial-

: cearcl : | area of socio-
logical research. One level of research will be to determine

if any behaviors are due only to biology. The second level
will be to discover how social factors modify biology. The
third level will be, in sociologist Janet Chafetz’s (1990: 30)
phrase, to determine how “different” becomes ll':m.\l‘l‘lL‘Ll
into “unequal.”

Gender Inequality in
Global Perspective

e
ome analysts speculate that in hunting and v .-,_4:-;'7'?,;1_ ..
gmhcring societies women and men were social .
equals (Leacock 1981; Hendrix 1994). Appar-  Anthropologist George Murdock surveyed 324 traditional soci-
ently horticultural societies also had less gender discrimination  eties worldwide. In all of them, some work wos considered “men’s
than does our contemporary world (Collins et al. 1993). In these  work," while other tasks were considered “women’s work.” He
societies, women may have contributed about 60 percent of found m?r“"m‘JSf“”"“’e’m”V Coo.king is considered women’s
the group’s total food. Yer, after reviewing the historical record, Work. This Navaho woman is making fry bread aver an open fire in
historian and feminist Gerda Lerner (1986) concluded that Monument Valiey, Arzenc:
“there is not a single society known where women-as-a-group
have decision-making power over men (as a group).”

Let's take a brief overview of some of this global inequality.

Sex Typing of Work

Anthropologist George Murdock (1937) surveyed 324 societies
around the world. He found that in all of them activities are sex typed.
In other words, every society associates activities with one sex or the
other. He also found that activities that are considered “female” in one
society may be considered “male” in another. In some groups, for ex-
ample, taking care of cattle is women’s work, while other groups assign
this task to men. . , .

Metalworking was the exception; it was considered men’s work’ in
all the societies Murdock examined. Three other pursuits—making
weapons, pursuing sea mammals, and hunting—were almost univer-
sally the domain of men. In a few societies, however, women partici-
pated in these activities. Although Murdock found no specific work
that was universally assigned to women only, he did find that making
Clﬂthing‘ cooking, carrying water, and grinding grain were almost al-
ways female tasks. In a few societies, however, such activities were re-
garded as men’s work.

From Murdock's cross-cultural survey, we can conclude that noth-

ing about biology requires men and women to be assigned different  puroughout history, women have been denied the right
work. Anatomy does not have to equal destiny when it comes to 0C- to pursue vorious occupations on the basis sf presymed
cupations, for as we have seen, pursuits that are considered Femm:m;i in biological charocteristics. As society— and sex roles=
one society may be deemed masculine in another, and yicc versa. The have changt"d,_ won;ren have ;n:orff::?gfy entered occu-
photo essay on women at work in India underscores this point. pations traditionally reserve ;
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Prestige of Work

You might ask whether this division of labor really illustrates social inequality. Does j¢ Per-
haps simply represent arbitrary forms of dividing up labor, not gender discriminatiop;

That could be the case, except for this finding: Universally, greater prestige is givey, ,,
male activities—regardless of what those activities are (Linton 1936; Rosaldo 1974), If ..
ing care of goats is men’s work, then the care of goats is considered important and carries
high prestige, but if it is women’s work, it is considered less important and given less pres.
tige. Or, to take an example closer to home, when delivering babies was “women's worl
and was done by midwives, it was given low prestige. But when men took over this ta)
its prestige increased (Ehrenreich and English 1973). In short, it is not the work that pr(,.‘
vides the prestige, but the sex with which the work is associated.

Other Areas of Global Discrimination

Let’s briefly consider four additional aspects of global gender discrimination. Later, whep
we focus on the United States, we shall examine these topics in greater detail.

Education Almost 1 billion adults around the world cannort read; two-thirds are
women (“State of . . . ” 2001). Table 11.1, which lists all the world’s countries where Jess
than half the women can read and write, illustrates this point further. In every one of
these countries, a higher percentage of men are literate. This table also shows how illiter-
acy is clustered, for 22 of these 32 countries are in Africa.

Politics Around the world, women lack equal access to national decision making: No
national legislature of any country has as many women as men. Women come closest to hav-
ing equal representation in Sweden, where 43 percent of the legislators are women, but in
some countries, such as Japan and Iran, the total is only 1 percent (“Women of . . . ” 2002).
In Kuwait and United Arab Emirates, women can't even vote (Crossette 1995a, b). In most
nations, women hold only about 11 percent of the seats in parliaments and congress.

The Pay Gap In every nation, women average less pay than men. In the Unired
States, full-time working women average only 65 percent of what men make (see Figure

ik CXERBThe Percentage of Women and Men Who Cannot Read
and Write

Country Women Men Country

Countries where less than half of the women are literate.
Source:"Women of Qur World," 2002.



[1.8 on page 312), while in South Korea women make half of what
men carn (Monk=Turner and Turner 2000), l

Violence _Agamat Women A glob
violence against women, i
China, witch burning

ne al human rights issue is
. Historical examples are foor binding in
in Europe, and surree (burning the living widow
with her dead husband’s body) in India. Tod |
heating, f.‘""““lf infanticide, and forced prostitution, which was prob-
ably the case in our opening vignette. One of today’s most notorious
examples is female circumcision, the topic of the Cultural Diversity
box on the next page. *

“Honor killings™ are another form of violence against women, In
some societies, such as Pakistan, Jordan, and Kurdistan, a woman who
is thought to have brought disgrace on her family is killed by a male
relative—usually a brother or husband, but often her father or uncles,
What threat to the family’s honor can be so severe that the daughrer or
the wife is killed? The usual reason is sex outside of marriage. In Iraq,
even a woman who has been raped is in danger of becoming the vic-
tim of an honor killing (Banerjee 2003). Killing the girl or woman re-
moves the “stain” she has brought to the family, rm;:ring the familv's
honor in the community. The police generally ignore honor killings,
viewing them as family matters. o

ay we have rape, wife

How Females Became
a Minority Group

round the world, gender is #he primary division between people. Every
society sets up barriers to provide unequal access to power, property, and
W prestige on the basis of sex. Consequently, sociologists classify females as
a minority group. In most countries females ournumber males, so you may find this
strange. This term applies, however, because it refers to people who are discriminated
against on the basis of physical or cultural characteristics, regardless of their numbers
(Hacker 1951). For an overview of gender discrimination in a changing society, see the
Cultural Diversity box on page 301.

Have females always been a minority group? As we just saw, some analysts speculate
that in horticultural and hunting and gathering societies, women and men may have been
social equals—or thar at least there was much less gender discrimination than we have to-
day. How did it happen, then, that around the world women came to be systematically
discriminated against? Let's consider the primary theory that has been proposed.

The Origins of Patriarchy
The major theory of the origin of patriarchy—men dominating society——points to social
consequences of human reproduction (Lerner 1986; Friedl 1990). In carly human his-
tory, life was short, and in order to reproduce the human group, many children had to be
born. Because only females get pregnant, carry a child for nine months, give birch, and
nurse, women were limited in their activities for a considerable part of their lives, To sur-
vive, an infant needed a nursing mother. With a child at her breast or in her uterus, or one
carried on her hip or on her back, women were physically encumbered. Consequently,
around the world women assumed tasks that were associated with the home and child
care, while men took over the hunting of large animals and other tasks that required
greater speed and absence from the base camp for longer periods of time (Huber 1990).
Asa consequence, men became dominant. It was they who left camp to hunt animals,
who made contact with other tribes, who traded with these other groups, and who quar-
reled and waged war with them. It was also the men who made and controlled the in-
struments of death, the weapons used for hunting and warfare. It was they who

s it

Foot binding, a form of violence
against women, was practiced in
China. This photo of @ womon in
Canton, Chinag, Is from the early
1900s. The woman's tiny feet, which
made it difficult for her to walk,
were a status symbol, indicating
that her husband was wealthy ond
did not need her labor. It also made
her dependent on him.
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Female Circumcision

"Lie down there," the excisor sud-
denly said to me [when she was 12],
pointing to a mat on the ground. No
sooner had | laid down than | felt my
frail, thin legs grasped by heavy
hands and pulled wide apart.... Two
women on each side of me pinned me
to the ground . .. | underwent the ab-
lation of the labia minor and then of
the clitoris. The operation seemed to
go on forever. | was in the throes of
agony, torn apart both physically and
psychologically. It was the rule that
girls of my age did not weep in this
situation. | broke the rule. | cried and
screamed with pain...!

Afterwards they forced me, not only to
walk back to join the other girls who
had already been excised, but to dance
with them. | was doing my best, but
then | fainted. ... It was a month be-
fore | was completely healed. When |
was better, everyone mocked me, as |
hadn't been brave, they said. (Walker
and Parmar 1993:107-108)

Female circumcision is common in
parts of Muslim Africa and in some parts
of Malaysia and Indonesia. Often called
female genital cutting by Westerners,
this practice is also known as clitoral ex-
cision, clitoridectomy, infibulation, and
labiadectomy, depending on how much
of the tissue is removed. Worldwide,
between 100 million and 200 million
females have been circumcised. In Egypt,
97 percent of the women have been
circumeised (Boyle et al. 2001).

In some cultures, only the girl's
clitoris is cut off; in others, more is

removed. In Sudan, the Nubia cut away
most of the girl's genitalia, then sew to-
gether the remaining outer edges. They
bind the girl's legs from ankles to waist
for several weeks while scar tissue closes
up the vagina. They leave a small open-
ing the size of a pencil for the passage of
urine and menstrual fluids.

Among most groups, the surgery
takes place between the ages of 4 and
B. In some cultures, it occurs seven to
ten days after birth. In others, it is not
performed until girls reach adolescence.
Because the surgery is usually done
without anesthesia, the pain is so ex-
cruciating that adults must hold the girl
down. In urban areas, physicians some-
times perform the operation; in rural
areas, a neighborhood woman usually
does it.

Shock, bleeding, infection, infertility,
and death are among the risks. Common
side-effects are vaginal spasms, painful
intercourse, and lack of orgasms. Urinary
tract infections also occur as urine and
menstrual flow build up behind the tiny
opening.

When a woman marries, the opening
is cut wider to permit sexual intercourse.
In some groups, this is the husband's re-
sponsibility. Before a woman gives birth,
the opening is enlarged further. After
birth, the vagina is again sutured shut, a
cycle of surgically closing and opening
that begins anew with each birth.

What are the reasons for this cus-
tom? Some groups believe that it reduces
female sexual desire, making it more
likely that a woman will be a virgin at
marriage, and, afterward, remain faithful

to her husband. Others think that it en-
hances fertility and vaginal cleanliness.

Feminists call female circumcision a
form of ritual torture to control female
sexuality. They point out that men domi-
nate the societies that practice it. Moth-
ers cooperate with the surgery because
in these societies an uncircumcised
woman is considered impure and is not
allowed to marry. Grandmothers insist
that the custom continue out of concern
that their granddaughters marry well.

Change is coming. The first ladies of
four countries—Burkina Faso, Guinea,
Mali, and Nigeria—have condemned the
practice (Lacey 2003). In Kenya, two girls
obtained a court order stopping their fa-
ther from having them circumcised. Their
community was shocked, but an attorney
reminded the court that Kenya had
signed human rights agreements.

For Your CONSIDERATION

Do you think that the United States
should try to make other nations stop
this custom? Or would this be ethnocen-
tric, the imposition of Western values on
other cultures? As one Somali woman
said, "The Somali woman doesn't need an
alien woman telling her how to treat her
private parts.” What legitimate basis do
you think there is for members of one
culture to interfere with another?
Sources: Based on Mahran 1978, 1981 Ebomoyi

1987; Lightfoot-Klein 1989; Merwine 1993: Walker

and Parmar 1993; Chalkley 1997; Collymore 2000;
“Kenya..." 2001.

accumulated possessions in trade, and gained prestige by triumphantly returning with
prisoners of war or with large animals to feed the tribe. In contrast, litde prestige W"'Z
given to the ordinary, routine, taken-for-granted activities of women—who were 1°
seen as risking their lives for the group. Eventually, men took over society. Their weapon®
items of trade, and knowledge gained from conracr with other groups became sources ©
power. Women became second-class citizens, subject to men's decisions.

wiwwablongman. com/hensine
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around the WORLD

"Pssst. You Wanna Buy a Bride?"”
China in Transition

o " ouyen Thi Hoan, age 22,
thanked her lucky stars. A

udee Vietnamese country girl, she

had just arrived in Hanoi to look for

work, and while she was still at the bus
ctation a woman offered her a job in a

candy factory.
It was a trap. After Nguyen had

loaded a few sacks of sugar, the woman
took her into the country to "get sup-

plies." There some men took her to

China, which was only 100 miles away:.
Nguyen was put up for auction, along

with a 16-year-old Vietnamese girl.

Each brought $350. Nguyen was traded
from one bride dealer to another until

she was taken to a Chinese village.

There she was introduced to her new
husband, who had paid $700 for her

(Marshall 1999).

Is this theory correct? Remember that the answer lies buried
in human history, and there is no way of testing it. Male domi-
nance may be due to some entirely different cause. For example,
unthropuio_gist Marvin Harris (1977) proposcd that because
Mmost men are stronger than most women and hand—to—h;}nd
combat was necessary in tribal groups, men hccame‘thc \\t-'arnors
and women the reward to entice them to do bartle. Frederick En-
gels proposed that patriarchy developed
property (Lerner 19863 Mezentseva 2001
why private property should have pro
however. Gerda Lerner (19806) suggests t
have had different origins in different places.

Whatever its origins, 2 circu-
lar system of thought evolved.
Men came to think of them-
selves as inherently superior—
based on the evidence that they
dominated society. They sur-
rounded many of their activities
with secrecy, and constructed
elaborate rules and rituals o
avoid “contamination” by fe-
males, whom they openly
deemed inferior by that ume.

with the origin of private
). He could not explain
duced male dominance,
hat patriarchy may even

A theory of how pa triarchy origi-
nated centers on childbirth. Because
only women give birth, they as-
sumed tasks associated with home
ond child care, while men hunted
and performed other survival tasks
that required grectersrrengrh,
speed, and absence from home. This
woman, who is harvesting rice in
Guizhou, China, also takes care of
her child—just as her female ances-
tors have done for millennia.

Why are tens of thousands of women
kidnapped and sold as brides in China
each year (Rosenthal 2001b)? First, parts
of China have a centuries-long tradition
of bride selling. Second, China has a
shortage of women. The government
enforces a "one couple-one child” policy.
Since sons are preferred, female infanti-
cide has become common, One result is a
shortage of women of marriageable age.
In some provinces, for every 100 women
there are over 120 men. Yet all the men
are expected to marry and produce heirs
(Rosenthal 2001b).

Actually, Nguyen was lucky. Some
kidnapped women are sold as prostitutes.
Bride selling and forced prostitution
are millennia old practices. But China is
also entering a new era, which is bring-

ing with it new pressures for Chinese

women. |deas of beauty are changing,
and blonde, blue-eyed women are
becoming a fetish. As a consequence,
Chinese women feel a pressure to "West-
ernize” their bodies. Surgeons promise to
give them bigger breasts and Western-
looking eyes. A Western style of advertis-
ing is gaining ground, too: Ads now show
scantily clad women perched on top of
sports cars (Chen 1995; Johansson 1339;
Yat-ming Sin and Hon-ming Yau 2001)
China in transition ... It is bringing

back the old, bride selling, while moving
toward the new, Western ideas of beauty
and advertising. In both the old and new,
women are commodities for the con-
sumption of men.

How Females Became @ Minority Group
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The burqua worn by Arab women is
viewed by many as a form of male
domination, a way to suppress
women's individuality, freedom,
and sexuality. After the Taliban in
Afghanistan were deposed by U.S.
troops, one of the first things some
women did was to throw off their
burquas and veils.

feminism the philosophy that
men and women should be po-
litically, economically, and so-
cially equal; organized activities
is principle
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Even today, patriarchy is always accompanied by cultural supports designed to justify male
dominance—such as certain activities designated as “not appropriate” for women.

As tribal societies developed into larger groups, men, who enjoyed their power and
privileges, maintained their dominance. Long after hunting and hand-to-hand combat
ceased to be routine, and even after large numbers of children were no longer needed in
order to reproduce the human group, men held on to their power. Male dominance in

contemporary societies, then, is a continuation of a millennia-old pattern whose origin is
lost in history.

Gender Inequality
in the United States

ender inequality is not some accidental, hit-or-miss affair. Racher, the in-
stitutions of each society work together to maintain the group’s particu-
lar forms of inequality. Customs, often venerated throughout history,

both justify and maintain these arrangements, Although men have resisted sharing their
privileged positions with women, change has come.

Fighting Back: The Rise of Feminism

To see how far we have come, it is useful to see where we used to be. In early U.S. soct-
ety, the second-class status of women was taken for granted. A husband and wife wer¢
legally one person—him (Chafetz and Dworkin 1986). Women could not serve on jurics
nor could they vote, make legal contracts, or hold property in their own name. Ho®
could times have changed so much that these examples sound like fiction?

A central lesson of conflict theory is that power yields privilege; like a magnet, poW!
draws society’s best resources to the elite. Because men tenaciously held onto their pri*
leges and used social institutions to maintain their position, basic rights for women cam®
only through prolonged and bitter struggle. . '

Feminism, the view that biology is not destiny and thar stratification by gender is ww“_i
and should be resisted, met with strong opposition—both by men who had privilege ©0 I:“c
and by women who accepred their status as morally correct. In 1894, for example, J“‘“_‘m”o
Gilder said that women should not have the right to vote because “Politics is too public. ©
wearing, and too unfitted to the nature of women” (Crossen 2003).

:
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Feminists, then known as suffragists, struggled against such views. In 1916, they
founded the National Women’s Party, and in 1917 they began to picket the White House.
After picketing for six months, the women were arrested. Hundreds were sent to prison,
including Lucy Burns and Alice Paul, two leaders of the National Women's Party. The ex-
tent to which these women had threatened male prerogatives is demonstrated by their
treatment in prison.

Two men brought in Dorothy Day [the editor of a periodical that espoused
women’s rights], twisting her arms above her head. Suddenly they lifted her and
brought her body down twice over the back of an iron bench. . . . They had been
there a few minutes when Mrs. Lewis, all doubled over like a sack of flour, was
thrown in. Her head struck the iron bed and she fell to the floor senseless. As for
Lucy Burns, they handcuffed her wrists and fastened the handcuffs over [her] head
to the cell door. (Cowley 1969)

This first wave of the women’s movement had a liberal branch that wanted t0 reform all
the institutions of society, and a conservative branch whose.concern was to win the vote
for women (Freedman 2001). The conservative branch dominated, and after the vote was
won in 1920 the movement basically dissolv_ed. ' ) ‘ .

The second wave began in the 1960s. Sociologist Janet Chatetz (1 _)_)0) pcc)iirzits m;t] !t l_z:t
up to this time most women thought of W:ork as a temporary actmr); 'llrzitm’ eb t(')kl the
time between completing school and getting married. To see how chi rensh 0(1) s rein-
forced such thinking, see Figure 11.1. As more women took ;Qbs, hm}reve‘r, rd?}r' )eganltE
regard them as careers. Women then started to compare their working conditions wit
those of men. This shift in their reference group changed the way they v'lewcd t'h:alr con-
ditions at work. The result was a second wave of protest against gender inequalities. The
goals of this second wave (which continues roclaly) are broad; they range from raising
women’s pay to changing policies on violence against women. T »

This second wave of the women’s movement also has its liberal an LOIlSCFV&F;{VQ
branches. Although each holds a different view of what gender e_quahry Sh?%d l;):;l;llrar!:;
the two share several goals, including equality in job opportunitics and pay. : .(;.t . i 7
and conservatives have a radical wing. On the liberal side, radicals call for hostility towar

The women's struggle for equal
rights has been long and hard.
Shown here is o 1919 photo from
the “first wave" of the U.S. women's
movement. Only agoinst enormous
opposition from men did U.S,
women win the right to vote. They
first voted in national elections in
1920.
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Figure 11.1 o
By looking at the past we get an idea of how far we have come. This illustration from a 1970 chil-
dren's book shows the mind-set of the day. You can see how children who grew up during ths Pering
were taught to view gender and work.

Boys invent things Girls use what boys invent Boys fix things Girts need things fixed

Source: Anthony Cortese,

Provacateur; Images of Women and Minorities in Advertisi i i
ertising, ; ' Littie
it sing, 2nd ed. Boulder, CO: Rowman and Li

men; on the conservative side, radicals favor a
factions—whether radical or conservative—claim
women. It is from these claims and counterclaims
tinue to take shape and affect public policy.

A third wave of feminism is emerging. Three main aspects are apparent. The first is 3
greater focus on the problems of women in the Least Industrialized Nations (Patel 1997;
Spivak 2000). The second is a criticism of the values that dominate work and society
Some feminists argue that competition, emotional invulnerability, toughness, and inde-
pendence represent “male” qualities and need to be replaced with cooperation, openncs®
connection, and interdependence (England 2000), A third aspect is the removal of im-
pediments to women's love and pleasure (Gilligan 2002). As this third wave develops, ¥¢
can assume that it, too, will have its liberal and conservarive branches.

return to traditional family roles. .-\!1
to represent the “real” needs of todays
that the women’s movement will con
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Alchough W_’omen. cnjoy ﬁlﬂdamcnral rights tod
a central role in social life, T e look at gendey
everyday life, and then, in greater detail, o¢ diser

ay, gender inequality continues to play
‘rclarmns in health care, education, and
Imination in the world of work.

Gender Inequality in Health Care
In Chapter 19, we wil] pursue the
consider how gender discriminagioy
the topic of the Down-to-Earth So

Issue of sexism in medicine further, but for now let’s

1in health care can be a life-and-death matter, This is
ciology box below,

Gender Inequality in Education

In education, too, a glimps : ol ot
» & glimpse of the past sheds light on the present. Until 1832, women

were not allowe(.i to attend college with men. When women were admitted—first ar
Obc’r!ln College in Ohio—they had to remain silent at public assemblies. do the men stu-
dents’ laundry, clean their rooms, and serve them their meals (Flexner 1971).

Educators thought that women didn’t belong in higher education because their female

organs dloml{lated their minds, Referring to menstruation, Dr. Edward Clarke, of Har-
vard University, expressed the dominant sentiment this way:

A girl upon whqm N.ature, for a limited period and for a definite purpose, imposes
s0 great a physiological task, will not have as much power left for the tasks of

school, as the boy of whom Nature requires less at the corresponding epoch. (An-
dersen 1988)

much as young men—and not to study

DOWN-TO-EARTH SOCIOLOGY

Because women were so much weaker, Clarke urged them to study only one-third as
at all during menstruation,

Subtle Sexism Can Be Deadly

Medical researchers were perplexed.
Reports were coming in from all over
the country: Women were twice as
likely as men to die after coronary by-
pass surgery. Researchers at Cedars-
Sinai Medical Center in Los Angeles
checked their own records: Of 2,300
coronary bypass patients, 4.6 percent
of the women died as a result of the
surgery, compared with 2.6 percent of
the men.

These findings presented a sociological
puzzle. To solve it, researchers first turned
to biology (Bishop 1990). In coronary by~
Pass surgery, a blood vessel is taken from
one part of the body and stitched to an
artery on the surface of the heart. Perhaps
this operation was more difficult to
perform on women because they have
smaller coronary arteries. To find out,
researchers measured the amount of time

that surgeons kept patients on the heart-
lung machine while they operated. They
were surprised to learn that women spent
less time on the machine than men. This
indicated that the operation was not mare
difficult to perform on women,

As the researchers probed, a surprising
answer unfolded: unintended sexual dis-
crimination. Physicians had not taken the
chest pains of their women patients as se-
riously as they took the complaints of their
men patients. They were ten times more
likely to give men exercise stress tests and
radioactive heart scans. They also sent
men to surgery on the basis of abnormal
stress tests, but waited until women
showed clear-cut symptoms of heart dis-
ease before sending them to surgery, Hay-
ing surgery after the disease is further
along reduces the chances of survival,

As more women become physicians,
perhaps this will change. We know that

women doctors are more likely to order
Pap smears and mammograms (Lurie et al.
1993), s0 it is likely that they will be more
responsive to the health complaints of
women. If so, more women will choose
women doctors. To be competitive, men
doctors will have to become more respon-
sive to women's health problems, too.

For Your CONSIDERATION

In short, gender bias is so pervasive that it
operates beneath our level of awareness
and is so severe that it can be a matter of
life or death. It is important to note that
the doctors in these studies had no inten-
tion of discriminating against anyone. In
what ways does gender bias affect your
own perceptions and behavior?
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m Changes in College Enrollment, by Sex

What percentages of US. college students are female and male?

—_—

o -'=-ll'¢ |-.'I-. E!E-,__: __- Al

Source: Statisticol Abstract 1991 :Table 261 1 2002;Table 260.

Like out-of-fashion clothing, these ideas were discarded, and women entered college

in growing numbers. The change has been so great that of today’s college students 56 per-
cent are women (see Figure 11.2.). Women also earn 57

percent of all bachelor’s degrees
and 58 percent of all master’s degrees (Statistical Abstract 2002: Table 276). Because men
are now lagging behind, some have begun to call for affirmative action for men, especially
for African American men (Kleinfeld 2002a). To see why, look at Figure 11.3.
Figure 11.4 illustrates another major change. From this figure, you can see how
women have increased their share of professional degrees. The greatest change is in den-
tistry: In 1970 across the entire United States,

only 34 women earned degrees in dentistry:
Today, about 1,700 women become dentists each year.
Women earning more bachelor’s and master’s de

grees than men and entering the pro-
fessions in growing numbers are certainly major breaks with the past. If we probe beneath
the surface, however, we still find old practices. Women'’s sports, for example, are usui_l”."
considered less important than men’s sports (Fisher 2002). And whenever I attend a high
school football or basketball game, T sill see a group of girls in short, brightly colored
skirts wildly cheering the boys from the sidelines—but no such group of boys leading "
ganized cheers for the girls when they play #heir sports.

Then there is the martter of gender tracking; that is, degrees tend rto follow ge“der'
which reinforces male-female distinctions, Here are two extremes: Men earn 81 pgl‘Cfnst
of bachelor’s degrees in the “masculine” field of engineering, while women are awafdfd ;‘[Sb'
percent of bachelor’s degrees in the “feminine” field of home economics (Statistical :
stract 2002:Table 279). Because gender socialization gives men and women different ;rir
entations to life, they enter college with gender-linked aspirations. It is ¢ in
socialization—nort some presumed innate characteristics—that channels men and wor
into different educational paths,

If we follow students into

graduate school, we see that with each passing year the P;E:
portion of women drops. Table 11.2 on page 308 gives us a snapshot of doct_oral Pnts
grams in the sciences. Note how aspirations (enrollment) and accomplishme

(doctorates earned) are sex linked. In five of these doctoral programs, men outnum
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m Current College Students, by Sex and Race-Ethnicity

= - e
QI ) 2 N

W Men ™ Women

56

Source: Statistical Abstract 2002:Table 260.
Note: Only these groups are listed in the source.

m Gender Changes in Professional Degrees
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‘Source: Statisticol Abstract 2002 Table 281.




From grade school through college,
male sports have been emphasized,
and women's sports underfunded.
Due to federal laws (Title IX), the
funding gap has closed consider-
ably, and there is an incregsing
emphasis on women's accomplish-
ments in sports. Shown here isa
Venus Williams, who took the tennis
world by storm. Venus, who was
coached by her father since she was
4 years old, turned professional at
age 14.
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women, and in three women outnumber men (in twyg [, !
very small margin). In all of them, however, women 4y, ['t.“
likely to complete the doctorate.

If we follow those who earn doctoral degrees to their teach.
ing careers at colleges and universities, we find gender stratif,
cation in rank and pay. Throughout the United States,
women are less likely to become full professors, the highe.
paying and most prestigious rank. In both private and 61:5w11\
colleges, professors average more than twice the salary of ;.
structors (Statistical Abstract 2002:Table 272). Fven when
women do become full professors, they average less pay than
men who are full professors (Wood 2001).

Beyond the pay gap lies more subtle and invasive discrip,.
ination. Women professors are not taken as seriously as mer,
As Barbara Grosz, a professor at Harvard, put it (Zernike
2001b).

The first time you're mistaken for a secretary is funny.
The 99th time is not. The first time the guys [men pro-
fessors] don't include you in the conversation at a meet-
ing, you think, “I'm not interested anyway.” But a whole
year of these conversations—there’s this kind of con-
stant erosion.

Gender Inequality in Everyday Life

Of the many aspects of gender discrimination in everyday life
that we could examine, we have space to look only at two: the
general devaluation of femininity in U.S. society, and male dominance of conversation.

General Devaluation of Things Feminine
Leaning against the water cooler, two men—both minor executives—are nursing

their cups of coffee, discussing last Sunday’s Giants game, postponing for as long as
possible the moment when work must finally be faced.

A [male] vice president walks by and hears them talking about sports. Does he stop
and send them back to their desks? Does he frown? Probably not. Being a man, he

4 Doctorates in Science, By Sex

Students
Enrolled
Women  Men

Computer sciences 29% 7% 6%  84% 44 +18
Engineering 20% 80% 16% 84% -25 5
Agriculture 429 58% 29%  71% -31 +22
Mathematics 350 650 2%  75% -29 #15
Physical sciences 30%  70% 2%  76% -20 +9
Social sciences 510 49% 43%  57% -16 +16
Biological sciences 52% 48% 46% 55% -12 +15
Psychology 720 28% 67% 33% =7 £

“The formula for the completion ratio is X minus Y divided by Y. where X is the doctorates conferred and Y is the proportion
enrolled in @ program

Source: Statistical Abstroct 2002:Tables 769, 771




is far more likely to pause and ioin :
) an
is “one of the boys,’PFci oy d ]mr.\ in the conversation, anxi
gning an interest » ANX10Us to prove thar he, too,

. in f :
at all. These men—all the men in the of ootball that he srsay very well not shre

fFice— :

> are his tr ) L. ;

Now, let’s assume that two women are standi g i
andi

whatever you please: women’s liberati

ball, of course. The vice prelslizi:nbt"\f;ll;\'}? ’deth
a fury, cursing and wondering whcther‘ir 12
whom?—about all those bitches standin \
working. “Don't they know,” he w :
is an office?” (Korda 1973: 20-21)

ng by the water cooler discussing
See:st,hv.vork, any subject—except foot-
em, and moves down the hall in

worth the trouble to complain—but to
e af}r:und ga‘hbmg V\I«'h'ﬁn they should be
» in the words of a million men, “that this

As indicated in this scenario, women'’s i
: - n'sin TR g
as seriously as those of men. Masculinilr.},t’eirsefrt::l‘tﬁctctilmdtrj‘ e e e
and success; femininity is devalued, for it is per -'mz“ i F’m: i S
- sdomeichuen. s perceived as symbolizing weakness and lack
Sociologist Samuel Stouffer ;

: produced a ¢l : .
}f'heAmnmn e s reporteda [ﬁ ;s:{r::ﬁ sC[;.ldY ofd\)gorl‘d ‘\Xfar 11 combat soldiers. In
SR T b e hian-expoceed rs used feminine terms as insults to mo-
not being a man. An officer might say, “Wh urage or endurance was to risk the charge of
e oo femi)'r,li Whatsa matter, Bud—go.t lace on your drawers?”
e : nity were still used as morivating insults to prepare
o irlsg' (El'-l 1§tnam. Drill sergeants would mock their troops by saying, “Can't hack
d;_"in girls?” (Eisenhart 1975). The practice continues. Male soldiers who show hesitation

: g maneuvers ::m:}z1 mocked by others, who call them girls (Miller 2001)
n SpPorts, we see t i i - ;
ball coﬁches insult bo;ssilvr?If) t;:;’% Iﬁ:;}:gﬁ(ﬁogmpouiglas EOIEY St Mo i
L coac y saying that they are “wearing skirts,”
soca?logxst Donna Eder (1995) notes that junior high boys calfone a‘:z?;::rg“sgiri—:sifrﬂd
don't hit hard enough in football. Sociologists Jean Stockard and Miriam Johnson (1980}Y
cho obsinired bogrs pla);ilnf basketball, heard boys who missed a basket being called e;
woman.” In professional hockey, players who are not h i
bies i 4 ey play rough enough on the ice are called
These lr‘atsults represent a devaluation of females. As Stockard and Johnson (1980:12)
point out, There is no comparable phenomenon among women, for young gitls do not
insult each other by calling each other ‘man.””
GEHQer Inequality in Conversation You may have noticed that men are
more likely than women to interrupt conversations. They also are more likely to control
ghangcs in topics. Sociologists note that ralk between a man and a woman is often more
like t‘alk between an employer and an employee than between social equals (West and
Garcia 1988; Smith-Lovin and Brody 1989 Tannen 1990, 2003). In short, conversations
between men and women mirror their relative positions of power in society.

_ Interrupting conversations and using “woman® and “girl” as terms of insult are only the
tip of the iceberg. Underlying these aspects of everyday life is a structural inequality based
on gender that runs throughout society: Let’s look at this structural feature in the workplace.

Gender Inequality
in the Workplace

o examine the work setting is to male visible basic relations berween men
and women. Let’s begin with one of the most remarkable areas of gender
inequality at work, the pay gap.

The Pay Gap
One of the chief characteristics of the U.S. work force is a steady growth in the numbers
of women who work outside the home for wages. Figure 11.5 shows that in 1890 about
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Note: Pre 1940 totals include women 14 and over: totals for 1940 and after are for women 16 and over, Broken lines are the 3.
thor's projections.

Sources; By the author. Based on 1969 Handbook on Women Workers, 1969:10; Manpower Report to the President, 1971:201, 205
Mills and Palumbo, 198016, 45; Statistical Abstract 2002 Table 564.

one of every five workers was a woman. By 1940, this ratio had grown to one of four, by
1960 to one of three, and today it is almost one of two.

Women who work for wages are not evenly distributed throughout the United States.
From the Social Map below, you can see that where a woman lives makes a difference in

More than average: 6

Source: By the author, Based on Statistical Abstract 2002 Table 565.



ink pifia coladas. But chan :

e and dri NCEs are, you are poin : ;
rou have t0 W‘_“k’ hox; Wo‘ﬂ‘% you like to earn an cxt?a $E2tgﬂg,3(§g ;V: rkOLr;SFeicl' I?'g:fc
counds appealing, read on. I'm going to reves] how you can make anyen JoSé - is
nonth berween tl:le ?gAes 02%5 fm_d 65. ra $2,500 a
[s this hard to do? Actually, it is simple for some, by ; ;
]1.; shows, all you have to do is be born 4 male anfl: ut impossible for others, As Figure

ave graduate from college. If we compare
fyll-ime workers, this is how much more the average male college graduate earns OVCIP the

ts gender discrimination better than

outof m{lcgc. You can also see that the pay gap show

The pay gap is so great that U.S. women who work full time average only 65 percent of

what men are paid. Figure 11.8 on the next page shows that the pay gap used to be even
WOLSE. YO}: can see that the gap closed a bit during the 1980s, but then it grew during the
1990s. It is now back to where it was 15 years ago. The gender gap in pay occurs not only
in the United States but also in #// industrialized nations.

What logic can underlie the gender pay gap? Earlier we saw that college degrees are
gender linked, so perhaps this gap is due to career choices. Maybe women are more likely
to choose lower-paying jobs, such as teaching grade school, while men are more likely to
go into better-paying fields, such as business and engineering. Actually, this is true, and
researchers have found that about halfthe pay gap is due to such factors. And the balance?
It consists of a combination of gender discrimination (Kemp 1990; Jacobs 2003) and
what s called the “child penalty,” women missing out on work experience while they care
for children (“Redefining . . . * 2000; Hundley 2001). B

Depending on your sex, then, you will either benefit from the pay gap or be its vic-
tim. Because the pay gap will be so important in your own x.mrk life, let’s follow' some
college graduates to see how it actually comes about. Economists Rex Fuller and Richard

m The Gender Pay Gap, by Education’
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The Gender Gap Over Time:

What Percentage of Men’s Income Do Women Earn?

e
$60° s
*
*
0’.
50 sose7
40 -
| .’
5 o 67%
g 32,641 0%
i 65%
=
: $26,547
3
E .
€4 Women
10
1960 1965 1970, 1975 1980 1985 1990 1995 2000 2005
Year

Note:The income jump from 1990 to 1995 could be due to a statistical procedure. The 1995 source (for 1990 income) uses *me-
dian income,” while the 1997 source (for 1995 income) merely says “average earnings." How the “average”
stated. For a review of this distinction, see Table 5.2. Broken lines indicate the author's estimates.

Source: By the author. Based on Stotistical Abstroct 1995:Table 739; 2002 Table 686, and earlier years,

is computed is not

Schoenberger (1991) examined the starting salaries of the business majors at the Uni-
versity of Wisconsin, of whom 47 percent were women. They found that the womens
starting salaries averaged 11 percent ($1,737) less than those of the men.

You might be able to think of valid reasons for this ini
women might have been less qualified. Perhaps they had lower grades. Or maybe they
completed fewer internships. If so, they would deserve lower salaries. To find out, Fuller
and Schoenberger reviewed the students’ college records. To their surprise, they found
that the women had higher grades and more internships. In other words, if women wer¢
equally qualified, they were offered lower salaries—and if they were more qualified, they
were offered lower salaries—a classic lose-lose situation.

What happened after these graduates had been on the job a while? Did things even out
so that after a few years the women and men earned about the same? Fuller and Schoen
berger checked their salaries five years later. Instead of narrowing, the pay gap had grow?
even wider. By this time, the women carned 14 percent ($3,615) less than the men.

Asa final indication of the extent of the U.S. gender pay gap, consider this. Of the
tion’s top 500 corporations (the so-called “Fortune 5007), only 5 are headed by “""mc'}
(Hehir 2001). And 5 is a record-breaking number! I examined the names of the CEOs ©
the 350 largest U.S. corporations, and I found that your best chance to reach the top
to be named (in this order) John, Robert, James, William, or Charles. Edward, Lawrence:
and Richard are also advantageous. Amber, Katherine, Leticia, and Maria, however. 3"
parently draw a severe penalty. Naming your baby girl John or Robert might seem 2 lit
tle severe, but it could help her get to the top. (I say this only slightly tongue-in-cheek )

tial pay gap. For example, the
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The Glass Ceiling and the Glass Escalator
What keeps women from brc;\king through t}
that k‘cc}‘)'s women from reaching the executive sujte? Researchers have identified :
“oipeline” that leads to the top—the marketing, sales el oo B
rectly affect the corporate bottom line (Reich 1

the executive b{L'Hl(.I. stereotype women as being less capable of leadership than men (Heil-
man 2001). V lewing women as good at “support,” they steer women into human re-
sources or public relations. There, successful projects are not appreciated in the -«un‘c w:v
as those that bring corporate profits—and bonuses for their managers h

Another reason the glass ceiling is so powerful is tha c
executives who take an interest in them and
crivial matter, for mentors ¢

1¢ glass ceiling, the mostly invisible barrier

» and production positions that di-
OO 5. Y lrsm 1
195; Clarke 2000). Men, who dominate

t women lack mentors, successful
. teach them the ropes. Lack of a mentor is no
ors can provide opportunities to develop leadership skills that open
the door to the executive suite (Heilman 2001)

The glass ceiling is cracking, however (Solomon 2000; Lane 2002). A look at women
who've broken through reveals highly motivated individuals with a fierce competitive
spirit who are willing to give up sleep and recreation for the sake of career advancement.
They also learn to play by “men’s rules,” developing a style that makes men comfortable.
Most of these women also have supportive husbands who share household duties and
adapt their career to accommodate the needs of their executive wives (Lublin 1996).

Then there is the glass escalator. Sociologist Christine Williams (1995) interviewed
men and women who worked in traditionally female jobs—as nurses, elementary school
teachers, librarians, and social workers. Instead of bumping their heads against a glass ceil-
ing, the men in these occupations found themselves aboard a glass escalator. They were
given higher-level positions, more desirable work assignments, and higher salaries. The
motor that drives the glass escalator is gender—the stereotype that because someone is
male he is more capable.

The “Mommy Track”

Most women, even though employed full time, have the primary responsibility of taking
care of the children and doing the housework. To help resolve this conflict, Felice

glass ceiling the mostly in-
visible barrier that keeps
women from advancing to the
top levels at work

glass escalator the mostly
invisible accelerators that push
men into higher-level positions,
more desirable work assign-
menits, and higher salaries

Nancy Pelosi has broken through
two glass ceilings in politics. Not
only is she a Representative from
California, but also she is the first
woman to be the minority leader

(the head of the party that is not

in the majority).

Gender Inequality in the Workplace 1



Chapter 11 Sex and Gender

Schwartz (1989) suggested that coreorarions ofﬁ::r womt:l; a choice oF_er_;l paralle| . Iregy
paths. The high-powered “fast track’ woulc? require out-0 —Izow(? n;cctmg.s Tmi 2 briefyg,
jammed with work that has to be done at night and on weekends. Less would be expected
of a woman in the “mommy track,” which W-Otlld emphasize both career and famjly,

The “mommy track” has met severe criticism. Cntu;s say that it would €NCOurag,
women to be satisfied with lower pay and fewer promotions, and rc“l:.jg;uc women tg 45
inferior position in corporate life. And unless we have a “daddy track,” it also ASSUMes thy,
child rearing is women'’s work (Starrels 1992). A better way to "es‘f’]‘f‘f t‘hc conflict betweep
work and family, they say, is for men to take on greater responsnb:lttlcs at home and f,,
firms to provide on-site day care, flexible work schedule§, anfi p.:ud parental leave, (),
ers maintain that the choice between family and career is artificial, that there are ample
role models of family-oriented, highly successful women, from Sandra Day O'Conpgy
and Ruth Bader Ginsberg, Justices of the U.S. Supreme Court, to Ann Fishe
and physician.

[, aS[r()ﬂdm

Gender and the Control of Workers

Conflict theorists analyze how capitalists exploit gender divisions among workers i or.
der to control them. This does not come in an overt form, such as “Men, if you donl
agree to what we are proposing, we'll hire women to take your place.” Rather, owners and
managers divide workers in subtle ways. For example, a Silicon Valley manufacturing firm
specifies the color of the smocks that it requires its workers to wear. The color of the mens
smocks depends on the particular job they do, but all the women wear the same color, re-
gardless of their jobs.

Why should management have such a policy? According to sociologist Karen Hossfeld
(2000), who studied these workers, the underlying message is: No matter whart your job is,
you are primarily a woman. Encouraging the women to think of themselves not as work-
ers, but as women workers, makes them easier to control. For example, Hossfeld found thar
when their bosses flirted with them the women were less inclined to file grievances.

This same company has a “Ladies’ Corner” in its newsletter. Because the newsletter has
no “Men’s Corner,” the subtle message is that the newsletter is directed to men, with ali-
tle space for women. In other words, men are the real workers, but women are there, t00.

Sexual Harassment and Woaorse

Sexual harassment—unwelcome sexual attention at work or at school, which may affect
a person’s job performance or create a hostile work enyironment—was not recognized s
a problem until the 1970s. Before this, women considered unwanted sexual comments.
touches, looks, and pressure to have sex to be a personal matter.

With the prodding of feminists, women began to perceive unwanted sexual advances
at work and school as part of a structural problem. That is, they began to see them not
simply as a man here and there doing obnoxious things because he was attracted © 4
woman, but, rather, as men abusing their positions of authority in order to force un-
wanted sexual activities on women. Since women have moved into positions of author-
ity, they, too, have become sexual harassers (Wayne et al. 2001). With most authorty
vested in men, however, most sexual harassers are men.

As symbolic interactionists stress, terms affect our perception. Because we have the
term sexual harassment, we perceive actions in a different light than did our predecessor
The meaning of sexual harassment is vague and shifting, however, and court cases 0
stantly change what this term does and does not include. Originally sexual desire wasa"
clement of sexual harassment, but no longer. This changed when the U.S. Supreme Cou’t
considered the lawsuit of a homosexual who had been tormented by his supervisors "
fellow workers. The Court ruled that sexual desire is not necessary and that sexual hl
rassment laws also apply to homosexuals who are harassed by heterosexuals on the |0
(Felsenthal 1998).

Central to sexual harassment is the abuse of power, a topic that is explored in the fol-
lowing Thinking Critically section




gexual Harassment and Rape of Women
in the Military

Women raped at West Point! Other women raped at
the US. Air Force Academy!

So shrieked the headlines and the TV news teasers,
For once, the facts turned out to be just as startling.
Women cadets, who were studying to become offi-
cers in the U.S. military, had been sexually assaulted
by their fellow cadets.

And when the women reported the attacks, they
had been swiftly punished. The women found them-
selves charged with drinking alcohol and socializing
with upperclassmen. For the most part, the women's
charges against the men were ignored. The one man
who faced a court martial was acquitted (Schemo
2003).

This got the attention of Congress. Hearings were
held, and the commander of the Air Force Academy
was replaced.

A few years earlier, several male Army sergeants at
Aberdeen Proving Ground in Maryland had been ac-
cused of forcing sex on unwilling female recruits
(Mclntyre 1997). The drill sergeants, who claimed
that the sex was consensual, were found guilty of
rape. One married sergeant, who had pleaded guilty
to having consensual sex with 11 trainees (adultery
isa crime in the Army), was convicted of raping an-
other 6 trainees a total of 18 times and was sen-
tenced to 25 years in prison.

The Army appointed a blue-ribbon panel to investi-
gate sexual harassment in its ranks. When Sgt. Ma-

Jor Gene McKinney, the highest-ranking of the
Arpw's 410,000 noncommissioned officers, was ap-
pointed to this committee, former subordinates ac-
cused him of sexual harassment (Shenon 1997).
McKinney was relieved of duties and court-mar-
tialed. Found not guilty of sexual harassment, but
quilty of obstruction of justice, McKinney was rep-
rimanded and demoted. His embittered accusers
claimed the Army had sacrificed them for McKinney.

A civilian panel recommended that the services re-
main integrated, but that platoons (the smallest
units, with fifty soldiers) be segregated by sex
(Mersereau 1998). The Navy didn't like this recom-
mendation, saying it wanted men and women to
work together and to sleep in the same building, as
they would on a ship. The Army and Navy continued
as they were.

Although rape in the military has been covered up
by military personnel, it is not an isolated event. Re-
searchers who interviewed a random sample of
women veterans found that 4 of 5 had experienced
sexual harassment during their military service, and
30 percent had been victims of attempted or com-
pleted rape. Of the women who had been raped,
one-third had been raped more than once. Three-
fourths of the women who had been raped did not
report their assault (Sadler et al 2003).

For Your CONSIDERATION . ..

How can we set up a structure to minimize sexual
harassment and rape in the military? Can we do this
and still train men and women together? Can we do
this and still have men and women sleep in the
same barracks and on the same ships? Be specific
about the structure you would establish.

W
Gender and Violence

ings, many lock their cars even while driving
ents escort their children to school. Lurking

he high rate of violence in the Unired States shocks_ foreigners and
frightens many Americans. Only a couple of generations ago, many
Americans left their homes and cars unlocked. Today, fearful of carjack-
. Fearful of rape and kidnappings, many par-
behind these fears is the gender inequality of

violence— the fact that females are much more likely to be victims of males, not the other
way around. Let’s briefly review this almost one-way street In gender violence.

Violence Against Women

In the Thinking Critically section above, we considered rape in the military; on pages 299
and 300, we examined violence against women in other cultures; and in Chapter 16 we
shall review violence in the home. Here, due to space limitations, we can review only
briefly some primary features of violence.

Forcible Rape Being raped is a common fear of U.S. women. As with rape in the

military, which we just discussed, this fear is far from groundless. According to FBI sta-
tistics, cach year 7 of every 10,000 females age 12 and older are raped. From the National

Gender and Viclence
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* Saurce:Statistical Abstroct 2002-Tables 268, 299,
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LELICR R Killers and Their Victims

Crime Victimization Survey, however, we know that only about 32 percent of |, Pe
victims report this crime to the police (Statistical Abstract 2002:Table 2?0 .and page 180).
A more accurate total, then, is #hree times the official rate, or about 21 victims per 10,0
rather than 7. Despite these high numbers, women are safer now than they were jus: 3 few
years ago, as rape has been declining for the past decade. .

Although the victims of sexual assault include babies and very old., frail women, the
typical victim is 12 to 24 years old. Contrary to stereotypes, most victims know their 5.
sailant. About two of five (38 percent) of rapes are committed by strangers (Statistica] Ab-
stract 2002: Tables 295, 296).

An aspect of rape that is usually overlooked is the rape of men in prison. With Prison
officials reluctant to let the public know about the horrible conditions behind bars, oy
studies are far from perfect. Those we have, however, indicate that about 15 to 20 percent
of men in prison are raped. From court cases, we know that some guards even punish
prisoners by placing them in cells with sexual predators (Donaldson 1993; Lewin 2001h).

Date (Acquaintance) Rape What has shocked so many about date rape (also
known as acquaintance rape) is studies showing that it does not consist of a few isolared
events (Collymore 2000; Goode 2001). Some researchers even report that most women st
dents experience unwanted, forced, or coerced sex (Kalof 2000). Others report much
smaller numbers. Researchers who used a representative sample of courses to survey the stu-
dents at Marietta College, a private school in Ohio, found that 2.5 percent of the women
had been physically forced to have sex (Felton et al. 2001). About as many men (23 percent)
as women (24 percent) had given in to pressure to have sex when they didn't want to, bur—
and this is no surprise—none of the men had been physically forced to have sex.

Most date rapes go unreported. A primary reason is that the victim feels partially re-
sponsible because she knows the person and was with him voluntarily. However, as a
physician who treats victims of date rape said, “Would you feel responsible if someone hit
you over the head with a shovel—just because you knew the person?” (Carpenito 1999).

Murder Table 11.3 summarizes how gender fits into U.S. patterns of murder. Note
that although females make up a little over 51 percent of the U.S. population, they don't

even come close to making up 51 percent of the nation’s killers. Note also that one-fourth
of all murder victims are female—and nine times out of ten the killer

Violence in the Home Women are also the typical victims of family violence.
Spouse battering, marital rape, and incest are discusse

d in Chaprter 16, pages 000-000. A
particular form of violence against women, genital circumcision, is the focus of the Cul-
tural Diversity box on page 300.

is a male.

Women in the Criminal Justice System There is another side o gen-
der and violence. Although women are much less likely to kill, when they do kill, judges
tend to be more lenient with them. As Table 11.4 shows, women are more likely to be
given probation for murder (as well as for robbery, burglary, and all crimes listed on this
table). Sexual stereotypes probably underlie these decisions—such as the idea that women
are less of a menace than men and should be given another chance. It is also possible that
women defendants have less of a criminal

history (“rap sheet”) when they are charged
with crimes. We need research on this topic.

Feminism and Gendered Violence

Feminist sociologists have been especially effective in bringing V1o
lence against women to the public’s attention. Some use symbolic f"é
teractionism, pointing out that to associate strength and virility hy

violence—as is done in many areas of U.S. culture—is to promote ¥
olence. Others use conflict theory. They argue that men are losing
power, and that some men become violent against women as a Way E.t
reassert their declining power and status (Reiser 1999). Perhaps this

is a reason for the violence featured in the Mass Media box on the
next page.
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f‘mla'ﬁ.-l Going Easier on Women

wﬁmgm-ﬁﬁd"‘ﬂbmm Are Convicted of the Same Crime, Who Gets Off Easier?*

Probation

“This table examines the extremes of sentencing; totals do not add to 100 percent because of jail

sentences and unspecified “other” dispositions.

Source: Sourcebaok of Criminal Justice Statistics 1997:Table 5.50. {Table dropped in later editions.)

Beauty and Pain: How Much Is an Ad Worth?

he studio audience at Super Jockey,

a popular television program in

Japan, waits expectantly. They've
seen it before, and they can't get enough. A
young woman, clad in a revealing bikini, walks
onto the stage. Cringing with fear, she is low-
ered into a glass tank of scalding hot water.

The studio audience eagerly watches the
woman through the glass. The national audi-
ence watches at home. Both break into
laughter as the girl writhes in pain.

To make sure the young woman gets the
full treatment, a man ladles hot water over the
Woman's breasts—just as though he were bast-
ing a chicken, The television camera Zooms in
for a close-up shot of her reddening breasts.

Most women last only three or four
seconds,

The camera follows as the young woman
serambles out of the tub, where she jumps
up and down in pain and rubs ice all over
her body.

The audience howls with glee.

Why do the women do it? For every sec-
ond they stay in the hot water, they get one

second on the program to advertise any prod-
uct they wish. Most advertise their place of
employment, their pain a favor to their boss
(Strauss 1998).

It is often difficult to understand other
cultures. Super Jockey wouldn't be tolerated
in the United States. If some company tried
to air a U.S. version, protests would erupt.
The studio would be picketed, its sponsors
boycotted.

Instead of trying to explain the intrica-
cies of a culture that finds this behavior
amusing (Super Jockey is a comedy show),
we can turn the focus onto our own cul=
ture. Why do we find the rape of women
a source of entertainment? How can |
say that we do? It is apparent from our
television—from our “dramas"” and police
shows in which the story line centers on
women who are raped. Of course, in order to
get the public's seal of approval, producers
see to it that the rapist is apprehended and
punished. As further evidence that this en-
tertainment is meritorious, the rapist may
commit suicide, get shot by the police, or

get run down by a car as he tries to escape
into his netherworld.

If you think that I've stretched things a
bit, consider how entertaining our society
finds the murder of women. The Halloween
shocker-thriller-slasher films are outstanding
examples. Audiences, simultaneously titillated
and terror-stricken, watch crazed, masked
killers hunt down college coeds with knives,
axes, even chain saws. Audiences seem to
find the screams of the victims especially
entertaining. And the prettier, shapelier, and
more skimpily clad the victim, the higher the
entertainment value.

For Your CONSIDERATION

It is difficult to understand cultures—
especially to explain why people find
certain things amusing or entertaining.
Why would Japanese and Americans find
the victimization of women to be a scin-
tillating source of entertainment?

e e
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Solutions

There is no magic bullet for this problem of gendered violence, but to be effectiye, any

solution must break the connection between violence and masculinity. This woy|
quire an educational program that incorporates schools, churches_, homes, and the mediy,
Given the gun-slinging heroes of the Wild West Q.I}d ?tl.lef American icons, as well as th,
violent messages so prevalent in today’s mass media, it is difficult to be optimistic by,

change will come any time soon. ) '
Our next topic, women in politics, however, gives us much more reason for optimjgy,

The Changing Face of Politics

_ . e

Canada in North America

Argentina, Bolivia, and Nicaragua in Latin America

Britain, Finland, France, Ireland, and Portugal in western Europe
The Philippines in Asia

Israel in the Mideast

Poland in eastern Europe

India, Pakistan, and Sri Lanka on the subcontinent

The answer is that all have had a woman president or prime minister. To this list, we can
add even such bastions of male chauvinism as Haiti, Turkey, and Bangladesh (Harwood
and Brooks 1993).

Then why not the United States? Why don’t women, who outnumber men, take po-
litical control of the nation? Eight million more women than men are of voting age, and
more women than men vote in U.S. national elections. As Table 11.5 shows, however,
men greatly outnumber women in pohnml office. Despite the gains women have made

U.S. Women in Palitical Office

Percentage of Offices Number of Offices
Held by Women Held by Women

Sources: National Women's Political Caucus 1998; Statisticol Abstroct 2000:Tables 463, 471, 472;
2002:Tables 381, 389; 2002 election results.

,w\'ﬂﬂ-fi
www.ablonoman. comUIEss=



in recent ele}cltlons, Smff ]‘?8;) over 1,800 men have served in the U.S. Senate, but only
33 ‘women i i 2 m“;“d”‘g 13 current senators. Not until 1992 was the first
African American woman (Carol Moseley-Braun) elected to the U.S. Senate. No Latino
or African American women have yet been elected to the Senate (National Women’s Po-
Jitical Caucus 1998; Statistical Abstract 2002: Table 382).

Why are women uqdcrrcprcscntcd in U.S. politics? First, women are still underrepre-
sented in law and busmess,'the careers from which most politicians emerge. Then, too,
most women 'Fll:ld that the irregular hours kept by those who run for office are incom-
patible with their role as mother. Fathers, in contrast, whose ordinary roles are more likely
to take them away frorq home, are less likely to feel this conflict. Women are also not as
likely to have a supportive spouse who is willing to play an unassuming background role
while providing solace, encouragement, child care, and voter appeal. Finally, preferring to
hold on to their positions of power, men have been reluctant to incorporate women into
centers of decision making or to present them as viable candidates.

These factors are changing, however, and we can expect more women to seck and gain
political office. In 2002, for example, a watershed event occurred when Nancy Pelosi was
clected by her colleagues as the first woman minority leader—the most powerful woman
ever in the House of Representatives. There are other indicators. As we saw in Figure 11.4
(on page 307), more women are going into law. The same is true for business. In these
professions, they are doing more traveling and making statewide and national contacts.
Increasingly, child care is seen as a mutual responsibility of both mother and father. This
generation, then, is likely to mark a fundamental change in women’s political participa-

tion, and it appears to be only a matter of time until a woman occupies the Oval Office.

Glimpsing the Future—
With Hope

y playing a fuller role in the decision-making processes of our social in-

stitutions, women are going against the stereotypes and role models that

lock males into exclusively male activities and push females into roles
that are considered feminine. As structural barriers fall and more activities are degen-
dered, both males and females will be free to pursue activities that are more compatible
with their abilities and desires as individuals.

As sociologists Janet Chafetz (1974), Janet Gicle (1978), and Judith Lorber (1994)
have pointed out, the ultimate possibility is a new conception of the human personality.
At present, structural obstacles, accompanied by supporting socialization and stereotypes,
cast most males and females into fairly rigid roles. Overcoming these obstacles and aban-
doning traditional stereotypes will give males and females new perceptions of themselves
and one another. Females and males will then be free both to feel and to express needs and
emotions that current social arrangements deny them. Females will likely perceive them-
selves as more in control of their environment and to explore this aspect of the human
personality. Males will likely feel and express more emotional sensitivity—to be warmer,
more affectionate and tender, and to give greater expression to anxieties and stresses that
their gender now forces them to suppress. In the future, we may discover that such
“greater wholeness” of males and females entails many other dimensions of the human
personality. .

As females and males develop a new consciousness both of themselves and .thcll' own
potential, relationships will change. Certainly distinctions between the sexes will not dis-
. appear. There is no reason, however, for biological differences to be translateoll into so-
cial inequalities. The reasonable goal is to have an appreciation of sexual differences
coupled with equality of opportunity—which may well lead to a tr'ansformcd society
(Gilman 1911/1971; Offen 1990). If this happens, as sociologist Alison ]:{g_gar (199.0)
observed, gender equality can become less a goal than a background condition for liv-
ing in society.

Glimpsing the Future—With Hope



